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Equal Employment Opportunity Policy

It is the ongoing policy of our company to afford equal employment opportunity to qualified individuals regardless of their race, color, religion, sex, national origin, age, physical or mental handicap, veteran status, or because they are disabled veterans, and to conform to applicable laws and regulations. In keeping with the intent of this policy, the company will adhere strictly to the following personnel practices: 

Recruitment, hiring, and promotion of individuals in all job classifications will be conducted without regard to race, color, religion, national origin, age, sex, physical or mental handicap, veteran status, or because he or she is a disabled veteran, except where a bona fide occupational qualification must be met. 

Employment decisions will be made in such a manner as to further the principles of equal employment opportunity through the use of valid job-related criteria. All other personnel actions, such as compensation, benefits, transfers, training and development, educational assistance, and social and recreational programs, will be administered without regard to race, color, religion, national origin, age, sex, physical or mental handicap, veteran status, or because he or she is a disabled veteran, except where a bona fide occupational qualification must be met. 

Thorough and documented analyses of all personnel actions will be conducted to ensure compliance with the concept of equal opportunity. 

Overall responsibility for the development and execution of our Affirmative Action  FORMTEXT 
Program is delegated to TYRONE TAYLOR as EEO/AAP Coordinator. The EEO/AAP Coordinator will provide me with quarterly and special activity and progress reports. 
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